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CODE OF ETHICS AND CONDUCT
INTRODUCTION

This Code of Ethics and Conduct outlines the fundamental principles and standards of
behaviour expected of all Directors and employees of 5E Resources Holdings Berhad
(“Company”) and its subsidiaries (collectively known as the “Group”) in the performance
of their duties. The Group is committed to fostering a corporate culture of ethical conduct,
transparency, and accountability. It is the responsibility of all individuals to uphold these
standards and comply with applicable laws, rules, and regulations, including the
Constitution of the Company.

The Group expects all Directors and employees to uphold these standards, ensuring the
integrity and reputation of the Group. The adherence to this Code of Ethics and Conduct
is essential for fostering a culture of trust, respect, and accountability, and it is integral
to the long-term success of the Group.

CORE PRINCIPLES

All Directors and employees of the Group must adhere to the following core principles
while conducting the business of the Group:-

(@) Adherence to the Code of Ethics and Conduct

To comply with the provisions set forth in this Code of Ethics and Conduct at all
times to ensure consistency and integrity in the professional behavior.

(b) High Standards of Business, Professional, and Ethical Conduct

To maintain the highest standards of business, professional, and ethical conduct,
refraining from accepting gifts or other forms of benefits that may reasonably
influence their performance or objectivity in their duties.

(c) Ethical Principles
Directors and employees are expected to adhere to the principles of:-

e Selflessness: Placing the interests of the Group and the public above personal
interests.

Integrity: Acting with honesty and fairness in all situations.

Objectivity: Making decisions based on facts, free from personal bias.
Accountability: Accepting responsibility for personal actions and decisions.
Openness: Acting transparently and communicating openly, particularly when
transparency is essential for the effective operation of the Group.

Honesty: Ensuring truthful and complete communication at all times.

e Leadership: Demonstrating ethical leadership by setting a positive example.
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Furthermore, all Directors and employees must handle any conflicts of interest in

an ethical manner.

(d) Prevention of Corrupt Practices

Directors and employees shall not engage in or tolerate any form of bribery,
corruption, fraud, or unethical inducements. This includes the prohibition of
improper payments, kickbacks, or facilitation payments in any form, whether

directly or indirectly.

Any offer or acceptance of gifts, hospitality, or other benefits must be in line with
the Group’s policies and not intended to gain an unfair advantage or influence

decisions.

(e) Use of Information

Directors and employees are prohibited from using information obtained during the
course of their duties for personal gain or for political purposes. All information
related to the Group’s activities must be used solely for the benefit of the Group.

() Accountability and Good Faith

Directors and employees must act with accountability, ensuring that their actions
are in good faith and serve the best interests of the Group. This includes
safeguarding the Group’s corporate opportunities, assets, and confidential

information.

(g) Protection of Corporate Interests

Directors and employees must protect the Group’s legitimate business interests.
This includes the safeguarding of corporate opportunities, assets, intellectual
property, and confidential information to ensure the Group’s ongoing success and

competitive advantage.

(h) Transparent Disclosure

All Directors and employees are required to provide full, fair, accurate, timely, and
understandable disclosure in any communications relating to the Group’s
operations, financial matters, or other important areas, as required by law and the

Group’s policies.

(i)  Declaration of Conflicts of Interest

Any Director or employee who has a personal, professional, or business interest,
or a potential conflict of interest that could conflict with their responsibilities, must
declare such conflicts in writing. Conflicts of interest must be disclosed to
appropriate personnel and handled according to the Group’s conflict-of-interest

policies.
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(i)  Encouraging the Reporting of Unlawful or Unethical Behavior

The Group promotes a speak-up culture and encourages employees and
stakeholders to report any concerns involving unlawful, unethical, or questionable
practices without fear of retaliation.

All reports shall be treated seriously, confidentially, and investigated in a fair and
timely manner. Whistleblowers are protected under the Group’s whistleblowing

policy.
(k) Compliance with Laws, Rules, and Regulations

All Directors and employees must comply with applicable local and international
laws, rules, and regulations governing the Group’s operations. Any non-
compliance must be reported promptly to the appropriate authority within the
Group.

()  Anti-Money Laundering

All Directors and employees must avoid involvement in money laundering
activities. They are expected to deal only with reputable parties using lawful funds
for legitimate business purposes and remain vigilant in identifying and reporting
any suspicious transactions.

(m) Confidential and Price-Sensitive Information

In performing their duties, all Directors and employees may have access to
confidential, non-public, and price-sensitive information related to the Group or
third parties. This includes financial results, dividend plans, mergers or
acquisitions, major supplier changes, or new products and technologies. Such
information must not be shared with outsiders, including family and friends, or used
for personal gain. Trading in the Group’s securities or encouraging others to do so
based on such information is strictly prohibited, including any activity intended to
hedge against potential losses.

3.  VIOLATIONS AND DISCIPLINARY ACTIONS

In the event of a violation of this Code of Ethics and Conduct by any Director or employee,
the Board of Directors (“Board”) will take appropriate action based on an evaluation of
all relevant facts and circumstances. Possible actions include:-

o Formal reprimands
. Disciplinary measures
. Termination of employment or directorship, where applicable

The Board will have the final decision regarding any disciplinary actions to be taken,
ensuring that any violations are handled in a fair and consistent manner.
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4. REVIEW OF THE CODE OF ETHICS AND CONDUCT

The Board will review this Code of Ethics and Conduct from time to time and make any
necessary amendments to ensure they remain consistent with the Board’s objectives,
current laws and practices.

This Code of Ethics and Conduct (Version No. 1) was reviewed and approved by the Board
on 21 August 2025.



